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Disclaimer
Information included within this Gender Pay Gap Report is with respect to Synergy 
Health (UK) Limited.  Synergy Health (UK) Limited is a subsidiary of STERIS plc, a public 
limited company formed under the laws of Ireland.  Throughout this Gender Pay Gap 
Report, references to “we,” “us,” or “our,” refer to Synergy Health (UK) Limited, unless 
otherwise noted. Some statements in this Gender Pay Gap Report may be forward-looking 
statements including, without limitation, statements regarding management’s goals, 
plans, expectations, future performance and other matters. Forward looking statements 
generally can be identified by the use of forward-looking terminology such as, “anticipate,” 
“believe,” “expect,” “assume,” “continue,” “may,” “will,” “intend,” “estimate,” or similar 
expressions or the negative of those terms or expressions, although not all forward-
looking statements contain these words. These statements are based on assumptions and 
expectations of future events that are subject to risks and uncertainties. Our actual results 
may differ materially from these plans, goals, and expectations. Undue reliance should not 
be placed on these forward-looking statements. The forward-looking statements contained 
in this Gender Pay Gap Report reflect our views and assumptions only as of the date of the 
publication of this Gender Pay Gap Report. While we may elect to update forward-looking 
statements at some point in the future, we specifically disclaim any obligation to do so. You 
should not rely on these forward-looking statements as representing our views as of any 
date other than the date of the publication of this Gender Pay Gap Report.

 The  information presented, discussed, referenced or 
otherwise made available in this Gender Pay Gap Report 
does not cover all information about our business. The 
inclusion of information or references should not be 
construed as a characterization regarding the materiality of 
such information to our (or STERIS plc’s) financial results or 
that such information is necessarily material to investors or 
other stakeholders. Historical, current and forward-looking 
information made available in this Gender Pay Gap Report 
may be based on standards and practices for measuring 
progress that are still developing, internal controls and 
processes that continue to evolve, and assumptions 
that are subject to change. Accordingly, such historical, 
current and forward-looking information or underlying 
assumptions may be subject to modifications in future 
disclosures due to such developing standards, practices 
and controls and processes. Readers are cautioned not to 
place undue reliance on such information.



Karie Giles
UK HR Director, STERIS

“I confirm the gender pay gap data 
in this report is accurate.”



What is the Gender Pay Gap?
In 2017 the UK Government introduced regulations that required any 
public, private, or voluntary organisation with more than 250 employees 
to report their gender pay gap on an annual basis. The purpose of the 
gender pay gap is to measure workplace disadvantage which is captured 
through a comparison calculation which looks at men’s average hourly 
rates and women’s average hourly rates.

It is important to note that the measure is not related to ‘equal pay’.

How is it measured?
Organisations must measure the following six calculations: 

Mean Hourly Rate 

Median Hourly Rate 

Bonus Proportions

Mean = the average of all the numbers in a dataset.

Median = the middle value in a dataset once all are averaged in 
ascending order i.e from smallest to largest.

Mean Bonus Gap

Median Bonus Gap

Pay Quartile Bands



This demonstrates an improvement on last years results where we 
saw 31.12% of women and 24.04% of men receiving a bonus.

£17.27 £18.26

The mean hourly 
rate for men is 5.42% 
higher than that of 

women

Mean Hourly Rate

£16.14 £16.58

The median hourly rate 
for men is 2.65% higher 
than that of women

Median Hourly Rate

2024 Pay Results

2024 Bonus Pay Results

Proportion of men and women who received a bonus payment

Men’s bonuses were 16.01% 
higher than women’s

£763.95 £909.53

Mean Bonus Gap

Men’s bonuses were 3.08% 
higher than women’s

£362 £373.50

Median Bonus Gap

40.44% 34.02%

Pay Quartile Bands 

Key:

45.58% 54.42%Lower middle

53.87% 46.13%Lower

39.93% 60.07%Upper

47.35% 52.65%Upper middle

Women Men


